THIS 


l)(Ji 


.c EiTiploy- 


^' S'-S 1.ti.tj-O-iib "sb 3 -OaI {x?i'j. 3 ^C.) psirtciirii.ncj" to 'tris 0011110033.0.1.011 or j 
he bcirgaiining unit; collective; bargaining beitvreien^^ reioresenta-p^ ! ^ 


or Scixci iOcirgaini.ng unit and the Township of •; t- 


or a mediator selected by PHRC, and ctn agreeraeiit 


vA ^ i. i .1, i.ti tZif cA i 


.rrc ot sale 


DG 


uartick 


greemenr nereri 


n V 7 .r; 


C. The parties have reached an agreeraent and said agreement j 
nas been evide.nced by a vote of the merabership of the bcirc'ciiiiing | 
unit and a resolution duly passeid by the Township Council "of the j 
Township of Franklin, S]orQerset County, Nev; Jersey. | 

D. The parties hereto have reached an agreement and desire | 
...3 aforestated to staite their agreeraent in 'writing. I 
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in writing^and approved by^the Township Hanagei 
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The Association shall have the right to use the iriterottxce 
mail facilities provided the maximiua number of units will j 
not exceed ten (10) per week. | 


The Tov/riship shall agree to place a suggestion envelope j 
or container in a conspicuous locatio:n in all buildings | 
occupied by municipal employees in order for all e;.:loyees! 
to deposit suggejstions conceiriaing incrocised efficiincy and; 
irnproveiuent of working conditions to promote the gi^ncrai j 
Vi/elfare of the Township. j 
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and discussed with the Head o; 
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acceptable and put into effect by the Tov7nship. 

A list of all acceptable suggestions shcill be pc 
periodically above the suggestion conrairicrs anc 
include the name of the employee credite 
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1. Any ciggrieved employee shall present his cfrievance 
witiiin rive (5) days of the occurrence or such 
grievance snail be deemed waived by the Assooiation 


ind. trie emprovee. 


-Aliy parry i,i,i, mcexest luay .oe repjresismtec; sac cij 
of the ^ grievance procedure by Iiimself or any repre 
seritat3.ve of his choosing. When an emDloyea is no 
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at all stages of the grievance procedui 
of such participation. 
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This corit3:act shall be ir. f\ 


ot agi'eement until De.ccrder 31, 1969. 


..1 force and effect f3:oin the date 
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Contract £3hall continue in full 


and 


The Association shall, at least 90 days prior to the expir- i 
atji-Oii of this contract, submit in writing its intention to j 
open negotiations^ and shall include as part of that written | 
notice a list of aill items on which it intends to necrotiatej 
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